TENDRING HUNDRED PRIMARY SCITT
Safeguarding Policy
Aims and values:
Tendring Hundred Primary SCITT is committed to safeguarding and promoting the welfare of the children within the Partnership. 
The aim of the policy is to ensure that all staff, trainers and Trainees have clear direction about expected behaviour when dealing with safeguarding issues. The health and safety of all the children is paramount. We recognise that children have a fundamental right to be protected from harm and that they cannot learn effectively unless they feel secure.
This policy makes explicit the commitment to the development of good practice and sound procedures. This should ensure that any safeguarding concerns are handled sensitively and professionally and in ways which support the needs of the child.
Leadership and Management:

Tendring Hundred Management Board is responsible for:
· Ensuring that the policy is implemented and working in practice alongside the Internet Usage Policy and the Code of Conduct
· Ensuring compliance with Working Together to Safeguard Children 2006 and Safeguarding Children and Safer Recruitment in Education 2007.
· Monitoring the success of the policy

· Identifying and remedying failures of the policy

· Taking appropriate action when informed of any breach of policy

The Programme Manager is responsible for:
· Ensuring all staff, trainers and Trainees are aware of this policy and its contents

· The day to day implementation of the policy

· Recording and reporting failures of the policy to the Management Board

Heads of Partnership schools are responsible for:

· Ensuring Trainees are aware of the policies and procedures relating to safeguarding within the school, including use of photographs and videos
· Informing the Partnership of any policy breach

Procedures:
All applicants will bring photo ID to their interview to confirm their identity. All successful candidates will have an enhanced CRB check and complete the GTC Suitability to Teach form or the replacement.

References will be taken up.

At least one member of each interview panel will have undertaken the Safer Recruitment training.
All Trainees should wear their SCITT identification badges when at the centre and within schools. Their CRB should be taken into their placement schools at the beginning of their placements.

All Trainees will receive Child Protection and Safeguarding training during the first half of the Autumn Term.

Centre-based PSHE training will also provide guidance on identifying children who may be vulnerable for example, through drug or alcohol abuse.

Centre – based ECM and risk assessment training raises awareness of safety issues.

All visitors to the centre should sign in and wear a SCITT visitor’s badge.
Trainees are advised that children’s names are deleted from work submitted.
Trainees need to follow the school’s policy on taking photographs of children.
The SCITT Trainee risk assessment form to be completed by Headteacher of the school at the beginning of each placement.   (Appendix A)

Monitoring:

· Agenda item on termly Partnership meetings
· Visits to school, including spot checks
Training and Development:

· Subject Advisers delivering courses are up to date with safeguarding procedures and national initiatives
Publishing Policy:

This policy will be made available to all Partnership schools and staff through our website and handbooks. A copy will be placed in all Trainee Handbooks.

A copy will be kept in the library at the Lead School.

Review date for the Policy:

This policy will be reviewed annually by the Management Board during the Summer Term.
Policy written: March 2010
Ratified by Management Board:  May 2010
Last reviewed: 24th May 2011
